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* A Registry of persistent identifiers for researchers (ORCID iDs) ® ORCID iDs are free for researchers

* iDs are global, interdisciplinary, free for individuals ® Researchers own and control their record

 Open, not-for-profit membership organization ® Researchers use the same iD throughout their career, wherever they
* Guided by principles of privacy and researcher control work and whatever name(s) they use

® Using an iD increases recognition for their work and contributions

e ORCID is embedded in key research workflows from grant application
ORCID-CA (orcid-ca.org) is the Canadian ORCID Consortium, developing and to manuscript submission and beyond

supporting a community of practice for not-for-profit research organizations in Canada. ® Records can be automatically updated by trusted organizations
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